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INTRODUCTION 

CO~L~CEANDENFORCEMENTO~CER 
ENVIRONMENTAL SCIENTIST, GS-1301-12 

·LifE SCIENTIST, GS-0401-i2 
GEOLOGIST, GS-1350-12 

Incumbent serves as a Compliance and Enforcement Officer. The position is located in the Clean 

Water ~nforcement Branch'(CWEB), Water Protection Division. The Branch is responsible for 

compliance and enforcement activities to implemennhe National Pollutant Discharge 

Elimination System (NPDES) (Section 402) and the Wetlands (Section 404) programs under.the 

Clean Water Act (CWA). 

MAJOR DUTIES 

Enforcement 
Performs work related to the enforcement of the Clean Water Act and/or the oversight of state 

and industry NPDES programs. Evaluates the performance of state programs to ensure that the 

program is properly implemented; Negotiates with wastewater facilities and other interested 

parties to resolve issues related to noncompliance, and provides technical support to defend 

technical and legal challenges to administrative and judicial complaints. Meets with state 

program managers to provide advice and assistance on all aspects of enforcement including 

regulatory and policy requirements, legislation, technical aspects of permit requir~ments, and 

enforcement strategies. co·ordinat~s the development of.state enforcement-agreements and work . 

. plans, and coordinates state and EPA environmental and program priorities. Provides liaison and-· 

consultation with state and EPA Headquarters regarding implementation issues a.nd development 

of regulations, policies, and guid~ce. ·Confers with Regional Attorneys on complex 

enforcement actions, providing technical data for inclusion in administrative orders or consent 

decrees. Serves as·a resource in ~e development and prosecution of enforcement c!15es. 

Scientific and Technical Analysis 
U~es analytical methods and techniques to analyze scientific, legal, environmental protection, 

~dlor environmental management issues. Assists and advises regional personnel, state and local 

officials, private industry, and the general public regarding scientific/technical data and/or 

activities; the relevance of such data/activities to specific areas of responsibility (e.g., risk 

assessment, modeling, environmental monitoring of specific facilities/activities, etc.), and 

interpretation of EPA's regulatory and policy requirements with respect to specific activities 

within scientific/te~hnical disciplines. ·Disseminates scientific/technical information through oral 

briefings, written documents, workshop/conference/seminar presentations, and/or public l!earings 

to provid~ information on significant analytical methods, sampling techniques, etc. related to 

CW A enforcement. Reviews and evaluates data submittals and/or requests involving CW A 

compliance. Advises as to the adequacy/accuracy of data/processes and/or the appropriateness of 

the request and provides technical assistance where applicable. Plans, conducts, and/or provides·" 

technical expertise to complex, often multi-media field sampling and analytical services, facility 



inspections or audits, and/or monitoring support for highly complex 'scientific 
progranis/activities. Reviews; interprets, and evaluates analytical data to determi~e validity, data 

quality, and scientific significance for intended use. Identifies analytical discrepancies and 

develops recommendations concerning precision and' accuracy of analytical r~sults and whether 

or not data are valid and acceptable for intended purpose. Verification of results includes 

confirming identification of the components and concentration levels. ·~nsures all appropriate 

age~cy protocols, methodologies, and quality assurance requirements are met. Performs quality 

control functions by reviewing and evaluating technical analyses, studies, sampling, or other 

forms. of data processed by others, within or outside EPA, for technical adequacy and 

accepta_bility. 

Grants/Cooperative Agreements/Interagency Agreements 

Exercises management responsibi~ities for state grantS, including responsibility for monitoring 

performance. Works with parties outside the agency to resolve problems; recommends approval 

of modifications or extensions. 

:FACTORS 

Factor 1-7: Knowledge Required by the Position 1250 Poin~s 

The position requires a professional knowledge of environmental science principles, concepts, 

and methods to perform complex assignments of high difficulty (i.e., the methods and techniques 

·are well-established, yet specific projects may require significant ~eviation from established 

methods). The position requires a thorough knowledge of applicable environmental statutes .and 

reglilations. 
;: 

Factor 2-4: Supervisory Controls• 450 Points 

The supervisor makes assignments in the form of broad functional responsibilities together with 

broad objectives. Individual projects or.work to be done, priorities, arid deadlines are established 

by the employee in consultation with the supervisor. The employee independently plans his/her 

own work, coordinates with other:scientists or subject matter specialists, resolves problems, and 

carries assignments through ~o completion. Work is normally ac~epted as technically accurate 

but subjected t~ review upon completion .for achievement of objectives, conformance to policy, 

and compatibility with the work of other functional elements of the organizat~on. 

Factor 3-4: Guidelines 450 Points 

The guidelines are often inadequate in dealing with the more complex or unusual problems. The 

individual must use resourcefulness, initiative, and judgment based on experience to deviate from 

the norm or extend traditional scientific methods and practices in developing solutions to 

problems w~ere prec~dents are not applicable. 

Factor 4-4: Complexity 225 Points 

Assignments involve the interpretation and implementation of policy and program directives.that 

generally require supplementation to provide adequate coverage for a range of subjects involving 

public safety, welfare, and the protection of natural resources. Individual assignments typically 



involve complex features, requiring modification or adaptation of conventional practices and 

criteria. 

Factor 5-5: Scope and Effect 325 Points 

The purpose of the position is to coordinate the 'clean Wat~r Act compliance and enforcement 

program and to a5sist in implementing assigned projects/cases/programs. The work performed 

comprises the basis for pollution abatement efforts in assuring conformity to national and 

regional regulations and guidelin.es established for the protection of the environment and the 

health and safety·pfresidents within the eight States of Region 4. The incumbent's 

recommendations and decisions impact agency, state, and local water quaJity management 

programs, and environmental objectives. 

Factor· 6-3: Personal Contact · 60 Points 

Personal conta.cts include a wide range of professional and adtriinistrative personnel throughout 

the agency, at other federal agencies, in state and local government, private industry, academia, 

environmental advocacy groups, and in some cases the medi~ and elected officials. 

Factor 7-3: Purpose of Contacts 120 Point~ 

The purpose of contacts is to influence or negotiate with others who may be skeptical or 

uncooperative or whose interests differ from those of the program represented. Issues to.be 

resolved are sensitive or controversial. Contacts are also undertaken to plan, coordinate, pr· 

advise on work efforts or resolve operating problems in dealings with others who are working 

toward mutual goals. 

Factor 8-1: Physical Demands 5 Points 

The work is primarily sedentary, although some physical effort may be required, e.g., walking, 

standing, carrying light items such as manuals or briefcases, or driving or traveling. by motor 

vehicle. Incumbe~t conducts inspections of facilities subject to the CW A. 

Factor 9-1: Work Environment 5 Points 

The work environment involves everyday risks or discomforts that require normal safety 

precautions typical of such places· as offices, training rooms, and libraries: The work area is 

adequately lighted, heated, and ventilated. There may be occasional exposure to moderate risks 

or discomforts in storage areas and wastewater facilities. 


